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[bookmark: Texto3]CALL FOR THE HIRING OF RESEARCH STAFF AND/OR COLLABORATING STAFF ON RESEARCH TASKS CHARGED TO A RESEARCH PROJECT/AGREEMENT, CONTRACT OR ACCORD 


In accordance with the provisions of the Regulation for the hiring of research staff and collaborating staff on research tasks, financed on a finalist basis charged to research projects, agreements, contracts or accords of the University of Valladolid (Governing Council of the University of Valladolid of 31 January 2013) and with the provisions of the Agreement of the Research Committee of 14 April 2015, this call is published in accordance with the following

TERMS AND CONDITIONS

First. Purpose
The University of Valladolid (hereinafter UVa) hereby announces, on an urgent basis, in accordance with the principles of equality, merit, capacity, objectivity, competitive concurrence and publicity, the position whose characteristics are listed in ANNEX I attached to this call.

Second. Requirements of applicants
1.- General requirements: 
a) Having reached the minimum age and not having reached the retirement age established in Royal Legislative Decree 5/2015, of 30 October, approving the consolidated text of the Law on the Basic Statute of Public Employees.
b) Possessing the functional capacity to perform the tasks of the position.
c) Not having been removed, through disciplinary proceedings, from the service of any of the Public Administrations, or from the constitutional or statutory bodies of the Autonomous Communities, nor being under absolute or special disqualification from public employment or office by judicial decision, in order to perform functions similar to those carried out in the position from which the person was removed or disqualified. In the case of being a national of another State, not being disqualified or in an equivalent situation, nor having been subject to disciplinary or equivalent sanction that prevents, in his/her State, in the same terms, access to public employment.
d) Nationality: Spanish citizens and foreigners who comply with the provisions of article 57.4 of Royal Legislative Decree 5/2015, of 30 October, approving the consolidated text of the Law on the Basic Statute of Public Employees, may participate in this call. The actual hiring of the latter shall be understood as conditional, in any case, on holding the necessary authorisations to perform the duties of the position, in accordance with Law 4/2000, of 11 January, on the rights and freedoms of foreigners in Spain and their social integration.

2.- Specific Requirements:
 (Failure to document these requirements will result in exclusion from the selection process).
a) Qualification: Holding the required degree, or certification with the same effects, in accordance with applicable regulations. In the case of qualifications obtained in countries outside the scope of the EHEA:
i.  For degrees other than doctorate, documentation must be attached accrediting their homologation or equivalence or enrolment in an official master's or doctoral programme at UVa. Otherwise, verification of the level of education equivalent to that of official Spanish degrees will be carried out through the procedure established for this purpose in the Resolution of 27 April 2017, of the Rectorate of the University of Valladolid, ordering the publication of the Agreement of the CPCG, of 26 April 2017, approving the rules of the University of Valladolid to resolve on the verifications provided for in Royal Decree 1393/2007, of 29 October, and in Royal Decree 99/2011, of 28 January, regarding applications for admission of students with foreign degrees to official master's and doctoral studies. 
ii. If the degree required for hiring is a doctorate, the equivalence application must be attached. The contract will be terminated if, within a maximum period of 6 months from the date of hiring, a positive equivalence resolution has not been accredited.
	Degrees issued in a language other than Spanish or English must be presented legally translated into one of these two languages.
b) The remaining requirements shall be those specified in ANNEX I of this call, in accordance with article 56.3 of Royal Legislative Decree 5/2015, of 30 October.

3.- The requirements must be met on the deadline for submission of applications and maintained throughout the duration of the contract.

Third. Call and deadline for submission of applications.
The call will be published on the Electronic Notice Board of UVa: https://sede.uva.es (Official board / Research).
The deadline for submission of applications shall be seven working days  counting from the day following the publication of this call on the electronic notice board of UVa, available on its Electronic Office.

Fourth. Form of submission of applications. 
1.- In view of the technical capacity of the possible parties interested in participating in this call, the application shall be formalised through the Electronic Office of UVa, at the address (https://sede.uva.es) accompanied by the documentation required in this call. The applicant must access the citizen folder and, once identified, start the procedure and select: Applications for hiring staff charged to research projects. 
	It is preferable to have an electronic signature certificate to identify oneself and access the procedure. Once authenticated with the aforementioned electronic signature certificate, you will have access to the procedure. It is important to read the “help instructions”, where you can obtain information on the procedure for attaching documents. A maximum of 10 documents may be attached and the space occupied may not exceed 10 MB. 
Applicants who do not have an electronic signature may access this procedure by obtaining a username through the Unified Registry of Applicants of the University of Valladolid (RUS) at the address:  RUS-UVA ACCESS . If you are already a student, or a member of the PAS/PDI of UVa, you should not use RUS. You should also not use it if you have a digital certificate, Electronic ID or Cl@ve system user.  
Applications submitted in this way shall have the same legal effects as those formulated in accordance with article 16.5 of Law 39/2015, of 1 October, on the Common Administrative Procedure of Public Administrations. 
Before completing the documentation, applicants must verify on the electronic office (https://sede.uva.es) that the computer equipment to be used to electronically register the documentation meets the minimum requirements.
At the email address soporte-sede@uva.es   assistance will be provided to resolve technical incidents that may arise for interested parties during the submission of applications. The email will be attended from 9 a.m. to 2 p.m. and from 4 p.m. to 6 p.m. Monday to Thursday and from 9 a.m. to 2 p.m. on Fridays. 
A copy of the registered document may be obtained in the same citizen folder, in the “consultation of procedures” section.

2. Each applicant may submit only one application. If there are several applications from the same person, the last one submitted shall be considered, according to the date and time of the entry record at this university, so that any previously submitted application shall be void.

When an unforeseen technical incident or a necessary planned technical maintenance action has prevented the ordinary functioning of the electronic office of UVa or of the system or application corresponding to the General Electronic Registry, an extension of the unexpired deadlines may be agreed. If the technical incident occurs within the last twenty-four hours of the established deadline, said deadline shall be automatically extended by twenty-four working hours, counted from its end. If, once this deadline has been extended, the technical incident is expected to persist beyond those twenty-four working hours, the competent body for each procedure may agree, expressly and with reasons given, on an extension of the deadline in the terms of article 32 of Law 39/2015, of 1 October. In all cases, the technical incident that occurred or prior notice of planned unavailability, as well as the specific extension of the deadline, must be published on the electronic office, with reference to the procedures affected by such extension.

Fifth. Content of applications.
1.- Applications must be accompanied by the following documents:
a) Copy of valid passport (only for foreign citizens not resident in Spanish territory).
In the case of Spanish citizens or foreign citizens resident in Spanish territory, participation in this action entails consent for the instructing body to consult and verify the identity data included in the application, reliably, through the Identity Data Verification System, in accordance with sole article.3 of Royal Decree 522/2006, of 28 April.
b) Documentary accreditation of the specific requirements demanded. In the case of foreign qualifications, candidates must also submit a copy of the homologation or recognition document, where appropriate, in accordance with the provisions of section 2.a.
c) Documentary accreditation of the merits claimed set out in Annex I.

2.- If, at any time after the approval of the list of admitted/excluded applicants, even once the selection process has ended, inaccuracy or falsehood is noticed in the applications or in the documentation provided by the applicant staff, this shall be considered a non-remediable defect and shall be resolved with their exclusion from the procedure.

Sixth.  Procedural rules.
1. Once the deadline for submission of applications has ended, the Vice-Rectorate for Research will publish the provisional list of admitted and excluded applicants, indicating in the latter case the cause of exclusion, on the Electronic Notice Board of UVa, available on its Electronic Office.
Both excluded applicants and those omitted, for not appearing on either the list of admitted or the list of excluded applicants, shall have a period of five working days, counted from the day following the publication of the provisional list, to remedy the defects that have caused their exclusion or omission.

2. Once the remediation period has elapsed, the Vice-Rectorate for Research will publish, in the same manner indicated above, the resolution approving the definitive list of admitted and excluded applicants. 
The publication of these lists on the electronic notice board of UVa, available on its Electronic Office, shall serve as notification to interested parties for all purposes. Applicants who, within the time limit indicated, do not remedy the exclusion or allege against the omission, justifying their right to be included, shall be definitively excluded from the selection process. Against such exclusion, as a qualified procedural act, a contentious-administrative appeal may be filed within two months, before the Contentious-Administrative Court of Valladolid, or optionally, an appeal for reconsideration, within one month, before the Rectorate itself. Both periods shall be counted from the day following the publication of the resolution.

3. Subsequently, the Research Support Service will forward the admitted applications to the Selection Committee, as well as any documentation of legal relevance for the performance of its functions, arising from the call.


Seventh. Selection Committee
The Selection Committee is the one that appears in Annex I of this call and shall be chaired by the Principal Investigator of the Project/agreement/contract/accord, who shall act as Chairperson, and shall be composed of two other UVa professors and/or researchers designated by its chairperson, who shall act as secretary and member. 
Members of the Committee must abstain from intervening when any of the circumstances provided for in articles 23 and 24 of Law 40/2015, of 1 October, on the Legal Regime of the Public Sector, apply to them.
The procedure of action of the Committee shall at all times conform to the provisions of the terms of this call and to the provisions of Law 40/2015, of 1 October, on the Legal Regime of the Public Sector.


Eighth. Award of positions
1. The selection of research staff and collaborating staff on research tasks shall be carried out by the Selection Committee, which must respect the principles of equality, merit and capacity, by assessing the documents provided in the application, basing the decision on an individualised evaluation of the merits set out in Annex I of this call.
2. The award proposal made by the Selection Committee shall contain, broken down in the manner indicated above, the score obtained by all applicants, with indication of the proposed candidate, who shall be the one with the highest score. The remaining candidates may replace the appointee in cases of waiver or withdrawal due to other circumstances, in accordance with the score obtained. Only those candidates who have obtained a total score higher than 80% of the score obtained by the candidate proposed as first option shall remain on the waiting list.
In calls in which two or more positions are offered, those candidates who have obtained a total score higher than 80% of the score obtained by the last selected candidate shall remain on the waiting list. 
The Selection Committee may declare with reasons given the selection procedure void in the event that, having evaluated the merits, the profile of the candidates does not fully fit the needs of the project.
3. All documentation generated in the selection process shall be forwarded to the Research Support Service. The award proposal will be published on the electronic notice board of UVa, available on its Electronic Office, and shall serve as notification to interested parties for all purposes, including the means of challenge described below. 
Against the award proposal, admitted candidates may file an appeal before the Rectorate provided for in Law 39/2015, of 1 October, on the Common Administrative Procedure of Public Administrations.
4. The Rectorate Resolution providing for the signing of the corresponding employment contract shall be published in the manner indicated above. Against it, a contentious-administrative appeal may be filed within two months, counted from the day following its publication, before the Contentious-Administrative Courts of Valladolid.
5. The candidate proposed as the beneficiary of the contract must provide the documentation or information necessary for the formalisation of the contract within a maximum period of 5 working days, counted from the day following the publication on the notice board of UVa, available on its Electronic Office, of the Rectorate resolution of award. To this end, an email will be received with a form that must be returned duly completed. After this period without a response, it shall be understood as an express waiver of the contract and the position may be offered to the next candidate, if any.

Ninth. Hiring
1. The contract start date indicated in ANNEX I is the expected date of incorporation, however it may vary depending on the development of the hiring procedure and the priorities established in the research service.
2. Given the specific nature of the work, the contracted person may be required to travel to carry out fieldwork, or to attend conferences or training courses. 
3. To carry out the final calculation of the cost of the contract charged to the project, contract or agreement giving rise to the call, any triennial bonuses that may be recognised to the selected candidate shall be taken into account and shall be charged in their entirety to the same.


Tenth. Resolution Deadline and custody of documentation
1. The deadline for resolution shall be, at most, three months from the start date of the procedure; if the resolution is not carried out within the indicated period, the applications shall be deemed dismissed.
	2. The personal data resulting from this call shall be treated confidentially and shall be incorporated into processing files owned by the University of Valladolid, with the purpose of resolving the call. They shall be kept for the time necessary to fulfil said purpose and the data of awarded contracts shall be maintained for the purposes of certification and statistics as appropriate. 
	In accordance with the provisions of Regulation (EU) 2016/679, of 27/04/2016, interested parties may exercise the rights of access, rectification, deletion and portability of their data, of limitation and opposition to their processing, as well as not to be subject to decisions based solely on automated data processing, by the following means:
[bookmark: _Hlk131526193]By email, at the following address: responsable.privacidad@uva.es    
In writing, addressed to the General Secretariat of the University of Valladolid, Plaza del Colegio de Santa Cruz, 8, 47002 Valladolid.
You may consult additional and detailed information on UVa Data Protection.
 
Eleventh. Appeals against this call
Against this call, which puts an end to the administrative procedure, a contentious-administrative appeal may be filed before the Contentious-Administrative Courts of Valladolid, within two months counted from the day following its publication. However, without prejudice to the exercise of any other remedy deemed appropriate, an appeal for reconsideration may be filed before the Rector of the University of Valladolid within one month counted from the day following its publication, in which case the aforementioned contentious-administrative appeal may not be filed until the appeal for reconsideration filed is expressly resolved or has been presumptively dismissed, in accordance with the provisions of articles 123 and 124 of Law 39/2015, of 1 October, on the Common Administrative Procedure of Public Administrations.

In Valladolid, as of the date of electronic signature
The Rector
(By delegation, R.R. of 09/05/2022, BOCyL of 18/05/2022
Amended by R.R. of 11/07/2022, BOCyL of 18/07/2022)
The Vice-Rector for Research
Enrique Baeyens Lázaro
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